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(Subject) Intent 

Vision and Values 

(What is your subject? What do you teach? And why do you teach it? What are your ambitions for your pupils? What makes your subject, 
your subject? What do students in your subject think like?) 
 
Our courses give students the opportunity to have a deeper understanding of the concept of the real world. Our curriculum will help shape students and inspire them to enter into the world of 
Business or Health and Social care.   
  

• The Business Studies and Health and Social Care Department at Notre Dame aims to make lessons engaging and challenging but, above all, that are memorable and enjoyable. We hope 
to use our lessons to encourage our students to look at the world with an informed and enquiring mind. We believe that the most important part of our work is to equip all of our young 
people with the ability to live a full life where they can become confident and questioning individuals and provide them with the future to which they aspire.   

• The vision of the Business Studies and Health and Social Care Department at Notre Dame is that it can become the means by which our pupils can become resilient individuals who are 
prepared and equipped for an ever-changing world to which they feel certain they can contribute in a meaningful way  

 
 

 

Curriculum Design 

Design 

(How is your Curriculum designed? How is it sequenced? How is are key concepts developed? How does your curriculum design 
support long-term memory retention? How does your curriculum design make use of inter-leaved practice or spaced practice?) 
 
Business Studies   

• KS4 GCSE Business from September 2024, fully implemented in years 10 and 11 from September 2025. First exams Summer 2026  

• A similar approach has been taken in KS5, the course which has been accredited by a number of universities offers students the chance to ether develop their knowledge of business 
from KS4, or start their business studies journey. Again, the course offers both academic and practical elements so that students of all abilities can enjoy the subject.      

• Finally, a wide range of visits have been used to provide students with additional insights into the business world, using businesses that are local, national and international.  

•  



   
 

   
 

Health:  

• In Ks4 the rationale behind the curriculum is the vocational nature of the courses that provide a solid starting point for any student considering a career in this sector. Optional units 
have been selected so that students receive a broad understanding as well as a practical development of other skills (communication)  

• This course forms the basis for students to continue to study Health and Social care into KS5 and in many cases beyond that.   

• In health at both Ks4 and KS5 the care optional units are chosen to meet the needs of the students and give variety to the courses    
 

For both subjects the main rationale is to provide a broad introduction to these vocational qualifications which students will only have a basic knowledge of when starting in KS4 gathered from 
PSHCE lessons in the main. The choice of courses in Ks5 is designed to develop this knowledge further with the intention that students are prepared for either further education or employment 
in either of these sectors. Both subjects have had a large number of students continue from KS4 to Ks5 and from Ks5 into further education in careers ranging from accountancy to 
midwifery.  There have also been a number of students who only start the course in KS5, and then continue their journey into further education, having been given a solid foundation on which 
to base their chosen degree course.  
The specifications for all courses are followed at KS4 and KS5, aspects of practical and theoretical elements are included in both subject areas e.g. developing a health promotion campaign, 
product development in business (KS4)  
All aspects of the exam board specification have been covered in Ks4 and 5 - time scales have been altered in GCSE this year to allow time for recall and development of knowledge in key aspects 
of the course, the course will be completed in full by February 2026.    

 

 

 

 
  



   
 

   
 

Business Key Concepts 
1. Business Activity 

students are introduced to business concepts and issues concerning the activities of a business. They explore the purpose and role of a 

business from spotting an opportunity through to the growth of an established business. 

2. Marketing 

           learners explore the purpose and role of marketing within business and how it influences business activity, and the decisions businesses    

 take.  

      3.   People 

learners explore the purpose and role of human resources within business and how it influences business activity, and the decisions 

businesses take. 

3. Production/Operations 

learners explore what business operations involve, their role within the production of goods and the provision of services, and how they 

influence business activity 

4. Finance 

learners explore the purpose of the finance function, its role in business and how it influences business activity 

5. External Influences including Ethical and Environmental considerations 

earners explore the importance of external influences on business and how businesses change in response to these influences 

  



   
 

   
 

 Business LTP  
 Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Year 10 Business activity  
 
1.1 The role of business 
enterprise and 
entrepreneurship 
1.2 Business planning 
1.3 Business ownership 
1.4 Business aims and 
objectives 
 
 

 
 
 

1.5 Stakeholders in 
business 
1.6 Business growth 

 

Marketing 
 
2.1 The role of 
marketing 
2.2 Market research 
2.3 Market 
segmentation 
2.4 The marketing mix 

People  
 
3.1 The role of human 
resources 
3.2 Organisational 
structures and different 
ways 
of working 

 

3.3 Communication in 
business 
3.4 Recruitment and 
selection 
3.5 Motivation and 
retention 

 

3.6 Training and 
development 
3.7 Employment law 
 
 
Understanding data   
Quantitative skills  
9-mark skills 
 
Production 
 
4.1 Production 
processes 

 

Year 11 4.2 Quality of goods and 
services 
4.3 The sales process 
and customer service 
4.4 Consumer law 
4.5 Business location 
4.6 Working with 
suppliers 

Finance 
 
5.1 The role of the 
finance function 
5.2 Sources of finance 
5.3 Revenue, costs, 
profit and loss 
5.4 Break-even 
5.5 Cash and cash flow 

 

Influences on business  
6.1 Ethical and 
environmental 
considerations 
6.2 The economic 
climate 
6.3 Globalisation 
 
The interdependent 
nature of business 
operations, finance, 
marketing and human 
resources within a 
business context 
• how these 
interdependencies 

Revision Revision END OF COURSE 



   
 

   
 

underpin business 
decision making 
• the impact of risk and 
reward on business 
activity 
• the use of financial 
information in 
measuring and 
understanding business 
performance and 
decision making 
 

 

Year 12 
 

CTECH L3 
Business 

     

Year 13 
 

COURSEWORK UNIT 
Unit 5 – Extended 
certificate qualification  
 
Developing a business 
proposal – students can use 
their work from unit 3  
This internally assessed 
synoptic unit (undertaken in 
conjunction with an optional 
unit  8) examines the 
learner’s ability to develop, 
present and evaluate a 
business proposal. It has 
been designed to enable an 
overall practical 
demonstration of the 
learner’s business 
understanding, skill and 
acumen. 
 
PO1 
Investigate potential 
business ideas 
 

AO3 Assess the ability of 
managers to lead and 
empower employees 
 
Leadership  
Empowerment 
 
AO4 Assess the use of 
leadership and 
empowerment to 
implement organisational 
change 
 
Factors resisting 
organisational change 
Implementing 
organisational change 

 

EXAM UNIT 4 – JANUARY  
 

 
 
COURSEWORK UNIT 
UNIT 8 
 
 
PO1 Investigate small 
business marketing 
communications 
 
Marketing communications 
Marketing communications 
channels 
 
PO2 Plan a marketing 
communications strategy 
Target market 
characteristics 

COURSEWORK UNIT 
UNIT 8 
 
PO3 Develop a marketing 
communications mix 
Existing business proposal 
information 
Communication materials 
Marketing communications 
mix 
 
 
PO4 Recommend a 
schedule of marketing 
communications 
 
Schedule of marketing 
communications 
New business proposal 
information 

UNIT 5 – ASSIGNMENT 2 
 
PO3 Present a business 
proposal to funding 
providers 
 
Producing materials to 
communicate the 
business proposal 
Communicating with funding 
providers 
 
PO4 Review a business 
proposal 
Strategic contingency 
planning 
Achieving aims 

 
 
 

 



   
 

   
 

using a mind map for 
decision making  
identifying products and 
target market 
outlining resource 
implications 
selecting a business idea 
 
PO2 
Develop a business 
Proposal 
 
Researching, modelling and 
testing the proposal 
 
Using research findings to 
produce coherent marketing, 
human, financial and 
operations plans  
 
Examined unit 
Unit 4 –Leading and 
managing People  
 
AO1 Investigate the roles 
of managers and leaders 
in a changing environment 
Managers  
Leaders  
Leaders vs managers  
Changing environment 
 
 
AO2 Investigate the 
factors affecting the 
performance of employees 
within organisations 
Impact of organisational 
structure on 
Organisational performance 
Factors affecting employee 
motivation 
Factors affecting the 
performance of teams 
within organisations 
 
 

Message and channel 
options 
Marketing communications 
strategy 

 

END OF COURSE 15th May 

 



   
 

   
 

 
 

 

 
 
 

Health and Social Care Key Concepts 
• Equality, Diversity, and Rights: Understanding the importance of these principles in care settings. 

• Health and Safety: Learning about regulations and practices to ensure safety in health care environments. 

• Anatomy and Physiology: Gaining knowledge about the human body and its functions. 

• Person-Centred Approaches: Focusing on the individual needs of service users. 

• Mental Health: Exploring mental health issues and support strategies. 

• Public Health Strategies: Understanding how to promote health and well-being in communities. 
 
 
 
 
 
 
 
 
 
 
 
 



   
 

   
 

 
 
 
 
 
 
 
 
Health and Social Care LTP  

 Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Year 10 R033 - Life stages and 
development  
 
 

R033 -Factors affecting 
development  

 

R033-Life events and 
their impact  
  
Sources of support that 
meet individual needs  

 

R032 -Rights of service 
users  
  
  
Person-centred values 
and how they are 
applied by service 
providers  

 

R032 -Person centred 
values and how they are 
applied by service 
providers  
  
The importance of 
effective communication 
in health and social care  

 

R035 -Public health 
challenges for society 
and the importance of a 
healthy society  
  
Factors influencing 
health and wellbeing  

 

Year 11 R035 - Importance of 
health promotion 
campaigns  
  
  
Factors and barriers 
affecting health and 
well-being  

 
 
 

R035 - Planning and 
delivery of a health 
promotion campaign  
 

Evaluation of health 
promotion campaign  

 

R032 -Person-centred 
values in health and 
social care  
Remainder of LO2 (plus 
recall)  

 

R032 -Effective 
communication in 
health and social care 
settings  
Protecting service users 
and service providers in 
health and social care 
settings  

 

Revision and 
preparation for exam -
R032  

Revision and 

preparation for exam  -
R032 

 
Course 
completed June  



   
 

   
 

Year 12 
 

F090 - Examined  
Principles of Health 
and Social Care 
 
F092 - coursework 
Person-centred 
approach  
 

F090 - examined unit  
F092 - coursework 
 

F092 - coursework 
 
F094 - coursework 
Supporting people 
with long term 
physiological 
conditions  

F092 - coursework 
F094 - coursework 
 

F092 - coursework 
F094 - coursework 
 

F092 - coursework 
F094 - coursework 
 
Moderation June 5th 
 
F091 – Anatomy and 
Physiology  
 
F093 – Mental health  

Year 13 
 

F091 – Anatomy and 
Physiology  
 
F093 – Mental Health 

F091 – Anatomy and 
Physiology  
 
F093 – mental health 
 
 

F096 – Sexual health, 
pregnancy and 
postnatal health  
 
 
F093 – Mental health 

F096– Sexual health, 
pregnancy and 
postnatal health 
 
 
F093 – Mental health 

F096– Sexual health, 
pregnancy and 
postnatal health 
 
 
F093 – Mental health 
 

F096 - coursework– 
Sexual health, 
pregnancy and 
postnatal health 
 
F093 – mental health  

Business  - KS4 Overview 
Which exam board have 
you chosen and why? 

Business - OCR GCSE Business J204, the reason for this was because the course gave students a solid foundation on which to develop their 
understanding of the subject, having never studied it before.   
Health  - OCR Cambridge Nationals health and social care J235, the reason for this because the mix of coursework and examination gives 
students a varied way to study key aspects of health and social care issues; again developing a sound knowledge of a subject they have not 
studied before. 

What is the rationale for 
the sequence of your KS4 
curriculum? 

Business - following the recommended sequence developed by the exam board, ending with a synoptic topic  
Health -  as above, the examination can only be taken at the end of the course In year 11 (coursework x2 60%/examination 1 x 40%) 
   

How is your curriculum 
assessed? (50% EoY 10; 

Business: 50% EoY 10, 75% Nov Mocks, course completed by February HT 
 
Health: 30% EoY 10, submitted May year 10, 30% completed and submitted by January, final exam 40% June year 11   



   
 

   
 

75% Nov Mocks; 100% 
March Mocks – all 
content should be 
complete by the end of 
SPR1 Yr 11). 

By the end of KS4 what 
should all students know 
and be able to do? And 
how do you ensure this is 
retained in the long-term 
memory of students? 

Students develop an understanding of the skills required to progress in both business and health; OCR Cambridge Nationals progress 
through an understanding of the grading system and the difference between pass, merit and distinction level work. 
At GCSE students work through the assessment criteria from year 10 so that by the end of year 11 they know what a justify or an evaluation 
question requires. In GCSE we are using PEI, point, Evidence and Impact as recommended by the exam board.  
 

 
The same applies to the Cambridge Technical (AAQ)and the CTECH qualifications; we use induction to explain the differences in 
requirements for each and how the work is assessed. 

 
We have introduced the acronym; B, L T in order to assist students in developing their answers from a basic response to something more 
analytical. This has proved very useful for all abilities in business and has been also used by health and social care students. 

 
 
 
 

How does your KS4 
curriculum prepare 
students to be successful 
at KS5? 

Business: Since September 2024, KS students have been entered for GCSE Business (OCR) and continue to do so; the reason for this is mainly 
due to preparation for KS5 - the previous course, OCR CAMNAT enterprise and marketing did not provide enough breadth of knowledge for 
students to successfully access KS5 qualifications and achieve higher level grades. 
Health: OCR CAM NAT directly precedes OCR CAMTECH, which has now been replaced from September 2025 by the AAQ Qualification.  
There is no plan to change the CamNat qualification at this stage    

Take one key concept or 
discrete piece of 
substantive knowledge 
and explain how it 

Topic Area 1 Equality, diversity, and rights in health and social care settings 
Topic Area 2 Managing hazards, health and safety in health and social care setting 
Topic Area 3 Legislation in health and social care setting 
Topic Area 4 Best practice in health and social care setting 



   
 

   
 

progresses across the 
two years of your 
curriculum. 

Year 10 Business LTP 
 Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title Business activity  

 
 

Business activity  

 
Marketing people people production  

Substantive 
Knowledge 
Taught 

1.1 The role of 
business enterprise 
and 
entrepreneurship 
1.2 Business planning 
1.3 Business 
ownership 
1.4 Business aims and 
objectives 
 
 
 

1.5 Stakeholders in 
business 
1.6 Business growth 
 

2.1 The role of 
marketing 
2.2 Market research 
2.3 Market 
segmentation 
2.4 The marketing mix 

3.1 The role of human 
resources 
3.2 Organisational 
structures and 
different ways 
of working 
 

3.3 Communication in 
business 
3.4 Recruitment and 
selection 
3.5 Motivation and 
retention 
 

3.6 Training and 
development 
3.7 Employment law 
 
Understanding data   
Quantitative skills  
9-mark skills 
 
Production 
 
4.1 Production 
processes 

Disciplinary 
Knowledge (inc. 
Key Concepts) 

Key concepts of GCSE Business revolve around understanding how businesses operate, make decisions, and respond to external factors. The 

focus is on 4 main areas of business; people, marketing, operations and finance   

Foundational 
knowledge 

Literacy: 
entrepreneur, 
limited liability; 

Literacy: 
stakeholder, 
objectives; Oracy: 

Literacy: market 
research, 
segmentation; 

Literacy: 4Ps 
vocabulary; Oracy: 
justify decisions; 

Literacy: 
recruitment, span of 
control; Oracy: role-

Literacy: labour 
turnover, retention; 



   
 

   
 

Oracy: discuss ideas; 
Numeracy: 
costs/revenue; 
Writing: business 
plans 

debate priorities; 
Writing: explain 
impacts 

Oracy: explain 
methods; 
Numeracy: data 
interpretation; 
Writing: summaries 

Numeracy: pricing; 
Writing: extended 
responses 

play; Writing: 
justification 

Oracy: discuss; 
Writing: evaluation 

Tier 3 
Vocabulary 

Business 
Entrepreneur 
Private limited 
company 
Public limited 
company  
limited liability 
unlimited liability 
shareholder 
Forecast 
Capital 
Dividend 
 
 
 
 

Diversification 
Vertical growth 
Horizontal growth 
Market share 
Merger 
Takeover 
stakeholder 
 

Market segmentation 
Market research 
primary 
secondary 
qualitative data 
quantitative data 
Innovation 
Invention   
 

Human resources 
Recruitment 
Selection 
Organisation chart 
Chain of command 
Span of control 
Subordinates  

Communication 
Motivation 
Financial motivation 
Non-financial 
motivation 
 
 
 

Working Time 
Directive 
labour turnover  
Skills gap 
Retention 
Apprenticeship 
 
Job production 
Batch production 
Flow production 
Automation 
 

Catholic social 
teaching  Topic 1: Business 

Activity 
Key principles: 
Human Dignity, 
Common Good 
Businesses should 
serve people’s 
needs, not just 

Topic 1: Business 
Ownership 
Key principles: 
Responsibility, 
Human Dignity 
Business owners 
have moral 
responsibility for 

 
Topic 2: Marketing 
Key principles: 
Human Dignity, 
Solidarity 
Marketing should be 
honest, not 
misleading, and 
must not exploit 

 
Topic 3 :People  
Key principles: 
Responsibility, 
Human Dignity 
Businesses should 
serve people’s 
needs, not just 
make profit. They 

 



   
 

   
 

make profit. They 
must respect 
workers and 
customers and 
avoid harmful 
practices. 
 

decisions. Limited 
liability does not 
remove ethical 
duties toward 
stakeholders. 
 

vulnerable 
customers. 
 

must respect 
workers and 
customers and 
avoid harmful 
practices. 
 

 
  



   
 

   
 

Year 11 Business  LTP 
 Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title Production 
 
 

Finance Ethical and 
environmental  

Revision Revision Course complete  

Substantive 
Knowledge 
Taught 

4.2 Quality of 
goods and 
services 
4.3 The sales 
process and 
customer 
service 
4.4 Consumer 
law 
4.5 Business 
location 
4.6 Working 
with suppliers 

Finance 
 
5.1 The role of 
the finance 
function 
5.2 Sources of 
finance 
5.3 Revenue, 
costs, profit and 
loss 
5.4 Break-even 
5.5 Cash and 
cash flow 
 

Influences on 
business  
6.1 Ethical and 
environmental 
considerations 
6.2 The economic 
climate 
6.3 Globalisation 
 
The 
interdependent 
nature of business 
operations, 
finance, marketing 
and human 
resources within a 
business context 
• how these 
interdependencies 
underpin business 
decision making 
• the impact of 
risk and reward on 
business activity 

  



   
 

   
 

• the use of 
financial 
information in 
measuring and 
understanding 
business 
performance and 
decision making 
 

Disciplinary 
Knowledge 
(inc. Key 
Concepts) 

Key concepts of GCSE Business revolve around understanding how businesses operate, make decisions, and respond to external 

factors. The focus is on 4 main areas of business; people, marketing, operations and finance 

Foundational 
knowledge  

Literacy: 
production 
methods; 
Oracy: 
explain 
processes; 
Numeracy: 
productivity; 
Writing: 
explanations 

Literacy: 
consumer law; 
Oracy: role 
play; Writing: 
case study 
 

Literacy: 
procurement, 
logistics; 
Numeracy: cost 
comparison; 
Writing: analysis 
 

Literacy: 
revenue, costs; 
Oracy: explain 
calculations; 
Numeracy: 
break-even, 
cash flow; 
Writing: analysis 

 

Literacy: GDP, 
globalisation; Oracy: 
debate; Writing: 
evaluation 

Literacy: exam vocab; 
Numeracy: calculations; 
Writing: 9-mark 
responses 

Tier 3 
Vocabulary 

quality control 
quality 
assurance 
logistics 
procurement  
 

Financial 
Cash flow 
forecasting 
ARR 
Gross profit 
percentage 

Ethical 
Environmental 
Economic growth 
Gross domestic 
product (GDP) 
Multinationals 

   



   
 

   
 

  
 
 

Net profit 
percentage 
Expenditure  
Fixed costs 
Variable costs 
Breakeven 
liquidity 
interest 
security 
profitability 
ratios 
revenue 
overdraft 
trade credit  
 
 
 
 

International 
Recession 
Tariff 
quota  
Renewables 
  
 
 
 
 
 

Catholic 
social 
teaching  

 
Topic 4: 
Business 
Growth 
Key principles: 
Stewardship, 
Solidarity 
Growth 
should 
consider 
environmental 
impact and 
fair treatment 

Topic 5: Location 
Decisions 
Key principles: 
Common Good, 
Option for the 
Poor 
Businesses 
should consider 
community 
impact, job 
creation, and 
environmental 

   



   
 

   
 

of workers, 
including 
those in global 
supply chains. 
 

effects when 
choosing 
locations. 
 

Year 10 Health LTP  

 
 

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title R033 - Life 
stages and 
development  
 

R033 -Factors 
affecting 
development  
 

R033-Life events 
and their impact  
  
Sources of 
support that meet 
individual needs  
 

R032 -Rights of 
service users  
  
  
Person-centred 
values and how 
they are applied 
by service 
providers  
 

R032 -Person centred 
values and how they are 
applied by service 
providers  
  
The importance of effective 
communication in health 
and social care  
 

R035 -Public health 
challenges for society and 
the importance of a 
healthy society  
  
Factors influencing health 
and wellbeing  
 

Substantive 
Knowledge 
Taught 

1.1 Life stages 
and 
development 
Life stages and 
key milestones 
of growth and 
development 
for age groups 
PIES 
development 

2.1 Life events 
and their 
impacts on 
individuals 
Expected and 
unexpected life 
events    
Impacts that life 
events have on 
individuals  
  

3.1 Sources of 
support that meet 
individual needs 
Sources of 
support   
formal   informal 
  charities 
The roles of 
practitioners in 
providing support  

1.1 Types of care 
settings 
1.2 The rights of 
service users 
1.3 the benefits of 
maintaining rights 
of service users 

2.1 Person-centred values 
and how they are applied 
by service providers 
2.2 Benefits of applying the 
person-centred values 
2.3 Effects on service users’ 
health and wellbeing if 
person-centred values are 
not applied 
3.1 The importance of 
verbal communication skills 

1.1 The importance of a 
healthy society 
1.2 Public health 
challenges for society 
 
1.3 Current health 
promotion campaigns and 
their benefits 



   
 

   
 

across the life 
stages 
Factors 
affecting 
growth and 
development 
across the life 
stages 

Identifying 
individual’s 
needs based on 
the impacts of 
life events 
 

 The roles of 
informal care 
givers in providing 
support  
How practitioners 
meet individual 
needs 
 
 
 

in health and social care 
settings 
 

Disciplinary 
Knowledge 
(inc. Key 
Concepts) 

Key concepts to understand and apply the fundamental principles and concepts of the rights of individuals, person centred 
values, effective communication and how to protect individuals in health and social care setting 

Foundational 
knowledge  

Literacy: life 
stages, PIES; 
Oracy: 
describe 
development; 
Numeracy: 
interpreting 
growth data; 
Writing: 
explanation 
of stages 

Literacy: 
cultural, social 
factors; Oracy: 
discuss 
influences; 
Writing: case 
studies 

Literacy: life 
events, impact; 
Oracy: discuss 
scenarios; 
Writing: applied 
responses 

Literacy: formal, 
informal 
support; Oracy: 
explain roles; 
Writing: 
explanations 

Literacy: rights, 
confidentiality; Oracy: 
discuss rights; Writing: 
explanation 

Literacy: person-centred 
care; Oracy: role play; 
Writing: evaluation 

Catholic 
Social 
teaching   

Human 
Dignity – 
pupils study 
physical, 

Option for the 
Vulnerable – 
understanding 
how social, 

Human Dignity – 
analysing 
expected and 
unexpected life 

Solidarity – 
exploring how 
formal and 
informal 

Justice & Human Dignity 
– understanding rights 
such as confidentiality 
and equal treatment 

Human Dignity & 
Participation – applying 
care values and 
communication to 



   
 

   
 

intellectual, 
emotional 
and social 
development 
across life 
stages, 
recognising 
the value of 
every 
individual 

cultural and 
emotional 
factors impact 
individuals 
differently 

events and their 
impact on 
wellbeing 

support systems 
help individuals 

support individuals 
effectively 

Tier 3 
Vocabulary 

Life stages 
Middle 
adulthood 
Physical 
Intellectual  
Emotional 
Social  
Cultural 
factors 
Emotional 
factors 
Social 
factors 

Life events 
Impact 
PIESF 
impact 
Expected  
Unexpected 
 

Formal 
support 
Informal 
support 
Charities 
Person 
centred values 
 

Health 
settings 
Social settings 
Early year 
settings 
Choice 
Consultation 
Confidentiality 
Protection 
from harm 
and abuse 
Equal and fair 
treatment 

Person centred values 
PIES – effects 
Verbal 
communication 

Healthy society 
Health promotion 
Campaign 
Public health 

 

Year 11 Health LTP  
 
 

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 



   
 

   
 

Title R035 - 
Importance of 
health 
promotion 
campaigns   
  
Factors and 
barriers 
affecting health 
and well-being  
 
 
 

R035 - 
Planning and 
delivery of a 
health 
promotion 
campaign  
 
Evaluation 
of health 
promotion 
campaign  
 

R032 -Person-
centred values in 
health and social 
care  
Remainder of LO2 
(plus recall)  
 

R032 -Effective 
communication 
in health and 
social care 
settings  
Protecting 
service users 
and service 
providers in 
health and 
social care 
settings  
 

Revision and 
preparation for 
exam -R032  

Revision and preparation for exam  -R032 
 
Course completed June  

Substantive 
Knowledge 
Taught 

2.1 Factors 
influencing 
health and 
wellbeing 
 
2.2 Leading a 
healthy lifestyle 
2.3 Barriers to 
leading a 
healthy lifestyle 

3.1 How to 
plan a health 
promotion 
campaign 
 
4.1 How to 
deliver a 
health 
promotion 
campaign 
 
4.2 How to 
evaluate 
own 
performance 

 3.1 The 
importance of 
verbal 
communication 
skills in health 
and social care 
settings 
3.2 The 
importance of 
non-verbal 
communication 
skills in health 
and social care 
settings 
3.3 The 
importance of 
active listening 
in health and 
social care 
settings 

4.1 Safeguarding 
 
4.2 Infection 
prevention 
4.3 Safety 
procedures and 
measures 
 
4.4 How security 
measures 
protect service 
users and staff 
 

 



   
 

   
 

3.4 The 
importance of 
special 
methods of 
communication 
in health and 
social care 
settings 
 
3.5 The 
importance of 
effective 
communication 
in health and 
social care 
settings 
 

Disciplinary 
Knowledge 
(inc. Key 
Concepts) 
 
 
 

Key concepts are to understand and apply the fundamental principles and concepts of the rights of individuals, person-centred 
values, effective communication and how to protect individuals in health and social care setting 

Foundational 
knowledge  

Literacy: 
public health, 
campaigns; 
Oracy: 
discussion; 
Writing: 
explanation 

Literacy: 
barriers, 
wellbeing; 
Oracy: 
discuss 
factors; 

Literacy: aims, 
planning; Oracy: 
present ideas; 
Writing: 
campaign plans 

Literacy: 
verbal, non-
verbal; Oracy: 
role play; 
Writing: 
explanation 

Literacy - 
Exam 
questions  

 



   
 

   
 

Writing: 
analysis 

Catholic 
Social 
Teaching  

Common 
Good – 
understanding 
how health 
promotion 
benefits 
society as a 
whole 

Option for 
the 
Vulnerable 
– exploring 
barriers to 
healthy 
lifestyles 

Participation – 
pupils design 
campaigns to 
improve health 
outcomes 

Responsibility 
– evaluating 
the 
effectiveness 
of health 
interventions 

Human Dignity 
– ensuring 
respectful and 
effective 
communication 
with service 
users 

 

       
Tier 3 
Vocabulary 

Factors 
Barriers 
Wellbeing 
 

Evaluation  
Aims 
 

Person 
centred 
values 
Dignity 
Choice 
Independence 
Respect 
Privacy 
Rights 
Partnership 
individuality 

Verbal 
Non-verbal 
Active 
listening 
Specialist – 
Braille, sign 
language 

Safeguarding 
Infection 
Prevention 
Measures 
Procedures 
Safety 

 

       
 

KS5 Overview - Business 
Which exam board have 
you chosen and why? 

AQA Applied General - course ends 2027 
Year 12 Certificate -    
Year 13 Extended Certificate  



   
 

   
 

September 2026 – Year 12 Cambridge Technical (CTECH) Diploma  

What is the rationale for 
the sequence of your KS5 
curriculum? 

Students complete 2 examinations in January of both years, which enables students to take advantage of the resit opportunity in June of 
each year. 
The coursework units (4) are completed in line with AQA recommendations and to meet the deadline of 15th May each year.    

How is your curriculum 
assessed? (50% EoY 11; 
75% Nov Mocks; 100% 
March Mocks – all 
content should be 
complete by the end of 
SPR1 Yr 13). 

January of each year 33% completed 
Year 12 remaining 66% completed by 6th June 
 
year 13 remaining 66 % completed by 15th May  
  

By the end of KS5 what 
should all students know 
and be able to do? And 
how do you ensure this is 
retained in the long-term 
memory of students? 

In the qualification, the learner will cover topics such as: 
 • the role of finance in planning an enterprise, analysing and making financial decisions 
 • how business organisations use the human, physical and financial resources at their disposal to achieve their dynamic goals 
 • the nature of enterprising behaviour and how this can be personally utilised to best exploit entrepreneurial opportunities within specific 
market conditions.  
 
Each unit is based on four key business themes: people, markets, finance and operational delivery, which ensure that the qualification has a 
synoptic approach to learning. Each of the qualification’s units address aspects of these key themes to ensure that learning content is 
coherent and joined up. 
 
The objective of this qualification is: 
 • preparing learners to progress to a qualification in the same subject area but at a higher level or requiring more specific knowledge, skills 
and understanding  
• meeting relevant programmes of learning  
• preparing learners for employment 
• giving learners personal growth and engagement in learning 



   
 

   
 

How does your KS5 
curriculum prepare 
students to be successful 
in further education / 
future careers? 

This qualification supports entry to a range of business and enterprise associated higher education courses, such as management, finance, 
entrepreneurship, economics etc, when taken alongside other qualifications and is confirmed by the specific support of a number of 
universities. In addition, the qualification carries UCAS points equivalent to A level qualifications  

Take one key concept or 
discrete piece of 
substantive knowledge 
and explain how it 
progresses across the 
two years of your 
curriculum. 

The entire qualification is based on four themes: People, Marketing, Finance, and Operations. Each one is developed in specific units, whilst 
the knowledge gained from these is then developed synoptically in unit 5, the final NEA. Students are required to develop a business 
proposal, encompassing the 4 areas above, to be presented to a funding provider.   

 

Year 12 Business LTP - CTECH 
 Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title       

Substantive 
Knowledge 
Taught 

      

Disciplinary 
Knowledge (inc. 
Key Concepts) 

 



   
 

   
 

Foundational 
knowledge 

      

Catholic social 
teaching   

      

Tier 3 
Vocabulary 

      
 
  

 
 

Year 13 Business LTP – APPLIED A LEVEL 
 Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title Developing a 
business proposal 
 
Managing and 
Leading People 
 
 

Managing and 
Leading People 
 

Managing and 
Leading People 
 
Marketing 
Communications  

Marketing 
Communications  
 
Developing a 
business proposal 
 

Developing a 
business proposal 
 

COURSE 
COMPLETED  

Substantive 
Knowledge 
Taught 

Investigate the roles 
of managers and 
leaders in a 
changing 
environment.  

Assess the ability of 
managers to lead 
and empower 
employees.  
 

Investigate small 
business marketing 
communications. 
Plan a marketing 
communications 
strategy.  

Investigate potential 
business ideas 
Develop a business 
proposal.  

  



   
 

   
 

Investigate the 
factors affecting the 
performance of 
employees within 
organisations. 
Assess the ability of 
managers to lead 
and empower 
employees.  
 

Assess the use of 
leadership and 
empowerment to 
implement 
organisational 
change 
 

Develop a marketing 
communications 
mix.  
Recommend a 
schedule of 
marketing 
communications. 

Present a business 
proposal to funding 
providers. 
Review a business 
proposal 

Disciplinary 
Knowledge (inc. 
Key Concepts) 

The Extended Certificate offers the learner the opportunity to build on the knowledge and understanding gained in the Certificate 
qualification and also potentially build synoptically on their business idea developed in the Certificate qualification (through Unit 3 
Entrepreneurial opportunities). 
In having the Business proposal unit at the heart of the qualification, this offers learners opportunities for practical integration of 
assessment in relation to the learner’s chosen optional unit. This promotes significant further and deeper synoptic learning opportunities 
as the learner is called upon to problem solve, manage their own time and resources and use their own personal judgment and reasoning 
to establish the credibility of their business proposal in relation to a much broader set of variables. This all enhances the applied character 
of the qualification as the learner’s business proposal is both tested by the practical requirements of the optional unit and 
reviewed/revised in light of the consequences of this testing. Consequently, the learner will undertake a programme of assessment 
designed to assess not only their knowledge and understanding of business, but also of the way in which this knowledge and 
understanding can now play an active part in the detailed planning and delivery of a product or a service 
 

Catholic social 
teaching  

Dignity of Work – 
leadership 
approaches that 
value employees 
and wellbeing 

Human Dignity & 
Participation – 
empowering 
employees and 
managing change 
ethically 

Common Good – 
ethical and 
responsible 
communication with 
customers 

Stewardship – 
refining sustainable 
and realistic 
business models 

Responsibility – 
independent 
application of 
business knowledge 

COURSE 
COMPLETED 



   
 

   
 

Foundational 
knowledge  

Literacy: leadership 
styles; Oracy: 
debate approaches; 
Writing: analysis 

Literacy: change 
models; Writing: 
evaluation 

Literacy: 
communication 
channels; Writing: 
strategy 

Literacy: marketing 
vocabulary; 
Numeracy: 
budgeting; Writing: 
coursework 

Literacy: marketing 
vocabulary; 
Numeracy: 
budgeting; Writing: 
coursework 
Literacy: extended 
vocabulary; Oracy: 
presentation; 
Writing: evaluation 

COURSE 
COMPLETED 

Tier 3 
Vocabulary 

Manager 
Leader 
FOCUS 
Transformational 
Transactional. 
People focus  
Operational 
focus. 
Risk seeking 
Risk minimising 

Centralised 
Decentralised 
Hierarchy  
Matrix 

Tannenbaum and 
Schmidt 
continuum 
Force field 
analysis 
ADKAR 
Empowerment 
PESTLE 
Laissez-faire 
Democratic 
Autocratic 
Paternalistic 
Corporate 
Culture 
Vision 
Locke and Vroom 
Johnson/Scholes 
Cultural Web  
  

Marketing 
Communications 
Verbal comms 
Non-verbal 
comms 
paralanguage 
Visual Comms 
Traditional 
channels 
Modern Channels 
Customer value 
proposition 

Outbound 
inbound 

Marketing 
communications 
strategy 

  

   



   
 

   
 

 

KS5 Overview - Health 
Which exam board have 
you chosen and why? 

OCR AAQ (Alternative Academic qualification) commencing September 2025, this replaces the OCR CAM TECH 
qualification, which has been successfully delivered since 2016.   

What is the rationale for 
the sequence of your KS5 
curriculum? 

The sequence follows that recommended by OCR to enable students to complete the compulsory units and 
achieve the Certificate and the Extended Certificate qualifications    

How is your curriculum 
assessed? (50% EoY 11; 
75% Nov Mocks; 100% 
March Mocks – all 
content should be 
complete by the end of 
SPR1 Yr 13). 

January of each year 33% completed - mocks to be completed in December of each year 
Year 12 remaining 66% completed by 6th June 
 
Year 13 remaining 66 % completed by 15th May  
 

By the end of KS5 what 
should all students know 
and be able to do? And 
how do you ensure this is 
retained in the long-term 
memory of students? 

It will develop knowledge, understanding and skills that will help prepare students for progression to undergraduate study 
when taken alongside other qualifications and are relevant to the health and social care sector. 

Many students will have completed the CAMNAT qualification in KS4, and they will build on the key knowledge 
learned during that course; the care value base, the principles of care and communication, thereby establishing 
these key concepts to the long-term memory   

How does your KS5 
curriculum prepare 
students to be successful 

Both the subject-specific knowledge, understanding and skills, and broader transferable skills developed in this qualification 
will help the student progress to further study in related areas such as: • BSc Nursing (Adult/Child/Learning disabilities/Mental 
health) • BSc Midwifery • BSc Health and social care • BSc Healthcare and Health Science • BSc Health Sciences • BSc 
Paramedic Science • BSc Public Health and Wellbeing • BA Social Work 



   
 

   
 

in further education / 
future careers? 

Take one key concept or 
discrete piece of 
substantive knowledge 
and explain how it 
progresses across the 
two years of your 
curriculum. 

The 6Cs  

• Care  

• Compassion  

• Competence  

• Communication  

• Courage  

• Commitment  
Introduced in the first unit F090 and the focus of the 6Cs are fundamental to all units in this qualification and link to the NHS 6 
core values   

 
 
 
 

Year 12 HEALTH LTP 

Year 12 
(Subject) 
LTP 

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title F090 - Examined  
Principles of Health 
and Social Care 
F092 - coursework 
Person-centred 
approach  
 

F090 - examined unit  
 F092 - coursework 
 

F092 - coursework 
 
F094 - coursework 
Supporting people 
with long term 
physiological 
conditions  

F092 - coursework 
F094 - coursework 
 

F092 - coursework 
F094 - coursework 
 

F092 - coursework 
F094 - coursework 
 
Moderation June 
 
FO91 – Anatomy  
F093 – Mental Health 



   
 

   
 

Substantive 
Knowledge 
Taught 

F090 
Topic Area 1 Equality, 
diversity, and rights in 
health and social care 
settings  
Topic Area 2 
Managing hazards, 
health and safety in 
health and social care 
settings  

Topic Area 3 
Legislation in health 
and social care 
settings  

Topic Area 4 Best 
practice in health and 
social care settings  
 

F092 

Topic Area 1 Taking a 
person-centred 
approach  

Topic Area 2 Meeting 
needs and providing 
support in a person-
centred way  

Topic Area 3 
Communication skills 
needed to offer 
person-centred care 
 

F090 
Topic Area 1 Equality, 
diversity, and rights in 
health and social care 
settings  
Topic Area 2 
Managing hazards, 
health and safety in 
health and social care 
settings  

Topic Area 3 
Legislation in health 
and social care 
settings  

Topic Area 4 Best 
practice in health and 
social care settings  
 
F092 

Topic Area 1 Taking a 
person-centred 
approach  

Topic Area 2 Meeting 
needs and providing 
support in a person-
centred way  

Topic Area 3 
Communication skills 
needed to offer 
person-centred care 
 

F092 

Topic Area 1 Taking a 
person-centred 
approach  

Topic Area 2 Meeting 
needs and providing 
support in a person-
centred way  

Topic Area 3 
Communication skills 
needed to offer 
person-centred care 
 
 
 

F092 

Topic Area 1 Taking a 
person-centred 
approach  

Topic Area 2 Meeting 
needs and providing 
support in a person-
centred way  

Topic Area 3 
Communication skills 
needed to offer 
person-centred care 
 
 
F094 
Topic Area 1 Long 
term physiological 
conditions  

Topic Area 2 
Monitoring and 
treatment  
 
Topic Area 3 Impact of 
long term conditions  

Topic Area 4 Support 
individuals to plan 
their care and support  
 
 

F094 
Topic Area 1 Long 
term physiological 
conditions  

Topic Area 2 
Monitoring and 
treatment  
 
Topic Area 3 Impact of 
long term conditions  

Topic Area 4 Support 
individuals to plan 
their care and support 
 

F094 
Topic Area 1 Long term 
physiological 
conditions  

Topic Area 2 
Monitoring and 
treatment  
 
Topic Area 3 Impact of 
long term conditions  

Topic Area 4 Support 
individuals to plan 
their care and support 
 
 
F091 

Topic Area 1: 
Cardiovascular 
system 
 
F093 – mental 
health 
Topic Area 1: 
Definitions and 
views of mental 
health 
Topic Area 2: Mental 
health conditions 



   
 

   
 

 
 

 
 
 
 

Disciplinary 
Knowledge (inc. 
Key Concepts) 

Health and Social Care Principles 

• Understanding person-centred care, safeguarding, duty of care, and confidentiality 

• Equality, diversity, person centred care 

• Legislation   

• 6 Cs 

• Rights  
 
 

Catholic Social 
teaching   

Human Dignity & 
Justice – promoting 
equality and 
preventing 
discrimination 

Responsibility – 
protecting 
individuals through 
safe practice and 
legal frameworks 

Human Dignity – 
meeting individual 
needs through care 
planning 

Participation – 
ensuring individuals 
are involved in 
decisions about 
their care 

Option for the 
Vulnerable – 
supporting 
individuals with 
chronic conditions 
and health 
challenges 

Solidarity & 
Responsibility – 
planning care to 
improve quality of 
life and wellbeing 

Foundational 
knowledge 

Literacy: equality, 
diversity; Oracy: 
discussion; Writing: 
analysis 

Literacy: hazards, 
legislation; Oracy: 
explain procedures; 
Writing: applied 
responses 

Literacy: dignity, 
independence; 
Oracy: case 
discussion; Writing: 
coursework 

Literacy: 
communication 
methods; Oracy: 
role play; Writing: 
evaluation 

Literacy: conditions, 
symptoms; Oracy: 
explain impact; 
Writing: analysis 

Literacy: care 
planning, 
practitioners; Oracy: 
present plans; 
Writing: coursework 

Tier 3 
Vocabulary 

Equality 
Diversity 

Person-centred 
care 

Independence 
Rights 

Communication 
Verbal 

Neurological 
Degenerative 

Service provision 
Practitioners 



   
 

   
 

Discrimination 
Rights 
Choice 
Confidentiality 
Consultation 
Protection from 
harm and abuse 
Equal and fair 
treatment 
Impact 
 

Dignity 
Choice 
Independence 
Respect 
Privacy 
Rights 
Partnership 
Individuality 
Health and safety 
Hazards 
Legislation 
Best practice 
Biological  
Chemical 
Working 
conditions 
Working 
practices 
Security systems 
Impacts 
Risk assessments 
Emergencies 
Critical incidents  
6 Cs  
Care  
Compassion 
Competence 
Communication 

Impairment 
 

Non verbal 
Written 

Autoimmune 
Genetic 
Signs 
Symptoms 
Monitoring 
Treatment 
Impacts 

NICE 



   
 

   
 

Courage  
Commitment  
Safeguarding lead 
Disclosure 
 
 
 

 
 
 

Year 13 HEALTH LTP -  
 

Year 12 
(Subject) 
LTP 

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

Title F091 – ANATOMY 
 
F093 – Mental 
Health  
 

F091 – ANATOMY 
 
F093 -  
 

F096 
 
F093 

F096 
 
F093 

F096 
 
F093 

Course complete 
15.5.27 

Substantive 
Knowledge 
Taught 

F091 
Topic Area 2: 
Respiratory system 

 

Topic Area 4: 
Musculoskeletal 
system 
 

F091 – EXAM 
 
F093 

F093 
Topic Area 3: 
Provision of mental 
health services 

F093 
Topic Area 4: 
Treatment and 

 



   
 

   
 

F091 
Topic Area 3: Digestive 
system 
 

 

Topic Area 5: 
Control and 
regulatory systems 

 
Topic Area 6: 
Reproductive 
system 
 

 
 

Topic Area 3: 
Provision of mental 
health services 

 
 
F096 

 
 
 
 
F096 

support for mental 
health conditions 
 
 
 
F096 

 

Disciplinary 
Knowledge (inc. 
Key Concepts) 

Health and Social Care Principles 

• Understanding person-centred care, safeguarding, duty of care, and confidentiality 

• Equality, diversity, person centred care 

• Legislation   

• 6 Cs 

• Rights  

 

Foundational 
knowledge 

F091: Anatomy and Physiology for Health and Social Care  
Literacy: Reading scientific texts; understanding anatomical terminology and processes.  
Oracy: Explaining body systems, functions, and processes in presentations or discussions.  
Numeracy: Interpreting data such as heart rate, blood pressure, and graphs related to body functions.  
Writing: Producing structured explanations, exam responses, and reports on body systems and health conditions.  
 
F093 – Mental Health 

Literacy -   Reading case studies about individuals with mental health conditions,  Understanding key terminology (e.g. continuum, stigma, bio-psycho-

social)   Interpreting research or statistics about mental health 

Oracy -   Participating in discussions about mental health stigma  Explaining ideas (e.g. causes of anxiety)  Debating effectiveness of treatments 
Numeracy -   Interpreting statistics (e.g. rates of mental illness)  Understanding risk factors and prevalence  Analysing data from research studies 



   
 

   
 

Writing  - completion of coursework  
F096 – Sexual health, pregnancy and post-natal care 
Literacy 
Oracy 
Numeracy 
Writing – completion of coursework 
 

 

Catholic social 
teaching 

F091 – Stewardship -

Looking after heart 

health (diet, exercise, 

avoiding 

smoking/alcohol)  

Encourages prevention 

of cardiovascular 

disease  

Human Dignity -Equal 

access to treatment 

(e.g. heart surgery, 

medication)  

Treating all patients 

with respect regardless 

of lifestyle  

Preferential Option for 

the Poor -Address 

Sanctity of Life -

Protecting life by 

discouraging 

harmful behaviours 

like smoking  

Stewardship -Caring 

for lungs (clean air, 

avoiding 

vaping/smoking)  

Solidarity -

Protecting others 

from passive 

smoking  

Human Dignity -

Respecting people 

with mental illness 

or disabilities  

F093  

1. Human Dignity: CST teaches that every 

person has inherent worth. In F093, this 

links to providing person - centred  care, 

respecting service users' needs, choices, 

and privacy.   

2. Sanctity of Life: Every life is valuable. 

Health and social care professionals must 

protect and promote life, ensuring safe 

practice and safeguarding vulnerable 

individuals.   

3. Option  for the Poor and Vulnerable: 

CST  emphasises  supporting the most 

vulnerable. This links to equality, diversity, 

and inclusion in care, ensuring fair access to 

services regardless of background.   

4. Community and Participation: People 

should be involved in decisions affecting 

their care. This connects to encouraging 

service users to  participate  in care planning 

and promoting independence.   

5. Rights and Responsibilities: Individuals 

have rights (e.g.  to quality care) and 

responsibilities (e.g.  following treatment 

F096  

1. Human Dignity   

CST Principle: Every person is made in the 

image of God and deserves respect and 

dignity.  Health and social care 

practice  emphasises  person -centred  care, 

valuing each individual and respecting their 

choices, beliefs, and privacy. Professionals 

must ensure dignity is upheld in all care 

interactions.   

2. The Common Good   

CST Principle: Society should be  organised  so 

that all people can achieve wellbeing.   

Link to F096: Health and social care systems 

aim to promote public health, reduce 

inequalities, and ensure access to services. 

This reflects the duty to support the 

wellbeing of all individuals and 

communities.   

3. Preferential Option for the Poor   

CST Principle: The needs of the most 

vulnerable should be  prioritised.   

Link to F096: Health and social care 

services  prioritise  support for vulnerable 



   
 

   
 

inequality (e.g. higher 

heart disease rates in 

low - income groups)  

 

Reducing stigma  

Preferential Option 

for the Poor -

Supporting 

vulnerable 

individuals with 

limited mental 

health access  

Solidarity -

Community mental 

health support  

Human Dignity -

Supporting 

individuals with 

disabilities or 

reduced mobility  

Subsidiarity -

Providing care at 

appropriate level 

(home care, physio, 

hospital)  

Solidarity -

Community support 

plans). Care professionals must uphold 

legal and ethical standards.   

6. Dignity of Work: Care workers should be 

respected and supported. This links to 

professional values, teamwork, 

and  maintaining  high standards  of 

practice.   

7. Solidarity: We should care for others as 

part of a wider community. In health and 

social care, this means multidisciplinary 

working and supporting individuals 

holistically.   

8. Stewardship: Using resources 

responsibly. This relates to managing 

healthcare resources efficiently 

while  maintaining  quality care.   

 

groups such as the elderly, disabled 

individuals, children, and those in poverty. 

Safeguarding policies and inclusive care 

reflect this principle.   

4. Solidarity   

CST Principle: We are one human family and 

should support one another.   

Link to F096: Professionals work 

collaboratively in multidisciplinary teams to 

provide holistic care. Supporting individuals 

through illness, disability, 

or  disadvantage  shows solidarity in action.   

5. Stewardship   

CST Principle: We  are responsible for  caring 

for resources and the environment.   

Link to F096: Health and social care providers 

must use resources efficiently, ensure 

sustainability, and  maintain  safe 

environments for service users.   

6. Rights and Responsibilities   

CST Principle: Individuals have rights and 

corresponding responsibilities.   

Link to F096: Service users have rights such 

as confidentiality, informed consent, and 

equality, while professionals have 

responsibilities to protect, care, and act 

ethically.   

 



   
 

   
 

for elderly or injured 

people  

Tier 3 
Vocabulary 

TBC 
 
 

     

 


